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ABOUT THE SSMLT 

We receive our authority to regulate the profession of Medical Laboratory Technologists (MLTs) 

practicing in Saskatchewan through The Medical Laboratory Technologists Act, 1995.  

Our primary duty is to serve and protect the public. 

Who we regulate: 

Medical Laboratory Technologists (MLTs) are an important part of the health care professional team. 

Using a variety of complex instruments, they analyze tissue samples, blood, and other body fluids as a 

part of the diagnostic procedure. MLTs provide the results of these sophisticated tests to physicians, 

allowing them to make accurate diagnosis and if needed, appropriate treatment. 

SSMLT regulates members in the following categories: 

MLT -General- collect, test, and analyze blood and body fluid used to detect, manage, and 

treat diseases. 

MLT- Diagnostic Cytology- analyze cellular changes that can determine the presence of 

specific diseases. 

MLT- Clinical Genetics- analyze and diagnose changes or abnormalities in chromosomes and 

DNA. 

Regulatory duties and objects are: 

a) to regulate the practice of the MLT profession, and

b) to satisfy the public of the ongoing knowledge, skill, and competency of MLTs.

Objects are fulfilled by: 

• Ensuring that the MLT meets the registration requirements to be qualified to practice licensed to

use the title of the profession.

• Administering a mandatory quality assurance program, which includes continuing professional

education and required practice hours.

• Setting standards of practice and a code of ethics that MLTs must follow.

• Investigating and managing complaints about MLTs and taking any remedial or disciplinary

action.

• Auditing member registration and quality assurance program.

• Maintaining an ‘real-time’ active member register, available for the public.



3 

MANDATE 

“SSMLT regulates Medical Laboratory Technologists in the public interest, 

striving to ensure competent and ethical practice.” 

REGULATION 

Protect the public from risk and to reduce the harm to those that are served by a profession. The 

SSMLT’s authority to regulate the MLT profession is delegated by the Saskatchewan legislature, on 

behalf of the public, through The Medical Laboratory Technologists (MLT) Act. 

GOVERNANCE 

The governing council consists of 9 members elected by the membership and 2 government 

appointed public representatives. 

REGISTRATION 

SSMLT sets requirements for education, entry to practice requirements, and renewal. MLTs are 

accountable to meet the registration requirements of the SSMLT on an ongoing basis and practice 

according to the Standards of Practice and Code of Ethics of the profession. 
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We are pleased to present the annual report for the fiscal year 

2022. 

This report describes how SSMLT Council and office contribute 

towards achieving the SSMLT’s mission, regulatory and strategic 

goals. 

The SSMLT office provides administrative support for all council and 

committees. Day to day operations include registration, licensing, 

policy development, committee, and complaints management. In 

addition to the day-to-day work the office issues communications, and 

ensures the organization is meeting its statutory obligations. 

The office acts as liaison between the Council, committees, members 

(registrants), government, the public, other professional organizations, 

education programs and other stakeholders. 

In 2022, SSMLT achieved the following: 

• Education provided to new council members

• Education provided to committee members relevant to the

respective committee

• Delivery of jurisprudence education course and quiz

• Participate in MLT national projects with other MLT

regulators

• Increased vigilance & education related to

cybersecurity

• Monitor SK MLT program success

SSMLT has engaged in two projects with our regulatory partners across 

Canada, with an emphasis on an improved legislative framework, 

standardized registration requirements, flexible pathways to registration 

and streamlined labour mobility processes.  SSMLT continues to 

collaborate with SK Health regulators on legislative changes. 

Chris Peet Kim Deydey 

President   Executive Director/Registrar 

Report From: 

SSMLT President 

SSMLT Executive 

Director/ Registrar 
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FINANCIAL OVERVIEW 

Income/Revenue 

SSMLT registration revenue decreased marginally year over year. This is due to a reduction 

in Practicing members. Total revenue remains stable despite a slight decrease in 

membership. SSMLT expects an increase in SSMLT SK graduates in 2022, however continued 

stability in membership revenue will be dependent on volume of retirements. 

Expenses 

Expenses in 2022 fiscal year continue to be stable with SSMLT conducting much of its work 

virtually when possible. Fall conference and meetings hosted in September 2022 was the 

first live event since 2019. Expenses are expected to rise in 2023, partially due to more live 

events, but primarily due to the increase in complaints and discipline costs. 

SSMLT Reserved funds 

• Legal Fund: $150, 000

(non-budgeted expenses related to complaints against members or litigation against the

SSMLT.)

• Contingency Fund: $200,000

(Maintenance of operations in the event of unforeseen circumstances)

Refer to the audited statements at the end of this report for detailed information. 
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Expenses increased consistently over the past 3 years. In 2022, these increases can be 

attributed primarily to a substantial increase in complaints management costs of more 

than $20,000. 

Budget to Actual 

SSMLT budget to actual comparison is favorable with actual income within $1,000 of the 

budget and actual expenses $27,813 below budget, resulting in an excess revenue over 

expenses of $32,890. 

NOTE: Complaints management costs are significantly higher than budgeted. In 2022, $3,500 

was budgeted to complaints management and $24,125 were spent. This category is difficult to 

budget as costs can fluctuate depending on the number and complexity of the complaints 

received. SSMLT increased the budget for complaints management in 2023 and will be further 

increasing the amount in 2024 to align with the actual cost.  

Financial comparison 

Item Budget Actual 

Income-total $270,150 $269,287 

Expense-total $264,210 $236,397 

Operational Profit/Loss $5,940 $32,890 
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REGISTRATION REPORT 

The 2022 year ending membership data: 

Membership Category Beginning 2022 Beginning 2023 

Practicing 734 727 

Temporary Practicing-Under Supervision 4 2 

Total Practicing Members 739 729 

Non-Practicing 30 36 

Retired 33 35 

Honorary 3 2 

Total Membership 805 802 

Source: SSMLT Database 

SSMLT reports data on December 1st of each year. The number of practicing MLTs indicates 

a decrease in Practicing registrants compared to the previous year. This trend compares 

with other Canadian jurisdictions.  

Enrollment in the MLT program at SK Polytechnic is 40 students. The number of graduates and 

the number of graduates successful on the CSMLS entry to practice exam varies. MLT 

program attrition rates and CSMLS entry to practice exam success will be monitored and 

addressed with SK Polytechnic if necessary. Graduates may not enter the workforce 

immediately or they may not be successful in the entry to practice exam, with each a 

contributing factor to the number of Practicing SSMLT registrants. SSMLT will monitor the 

change to competitive entry of the MLT program for improvement in attrition and entry to 

practice exam success.   
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There were 52 new applicants to SSMLT in 2022 as summarized by applicant type: 

Applicant type General Clinical 

Genetics 

Diagnostic 

Cytology 

New Graduate - SK 32 

New Graduate- OOP* 3 1 

MLT- Regulated Province (Labour mobility) 7 

MLT-nonregulated province/territory 3 

IEMLT** 7 

Total 51 1 0 

Source: SSMLT Database 

62 practicing members did not renew as Practicing for 2022 licence year for various reasons such 

as: retirement, moving to another jurisdiction and change to non-practicing.  Those that have 

changed from practicing to non-practicing may be temporary. 

Summary Non-renewal 

Reason # 

Retired 18 

Practicing to Non-Practicing 25 

Unknown 1 

Moved to another jurisdiction 18 

Left Practice 0 

Total 62 

Source: SSMLT Database 

* OOP- out of province  ** IEMLT - Internationally Educated MLT                    
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COMMITTEE REPORTS 
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COUNSELLING & INVESTIGATION (CIC) COMMITTEE 

COMMITTEE MEMBERS: 

Laura Sanftleben (chair) Nicola Salter   Justine Preston 

Paula Van Vliet Robyn Johnson 

The CIC reviews and investigates any complaints against any member of the SSMLT that 

alleges professional incompetence &/or professional misconduct.  An online complaint 

form is available on the SSMLT website along with the SSMLT Complaints Management 

Process overview. 

DUTIES MLT ACT (S. 22) AND SSMLT REGULATORY BYLAWS (S. 30): 

The duties of this Committee shall be: 

(a) to receive and review complaints brought against any member in writing;

(b) upon completion of its investigation, to make a written report as prescribed in the Act

(s.22), to the discipline committee recommending:

(i) that no further action be taken with respect to the matter under investigation; or

(ii) the matter has been resolved with the consent of the complainant and the

member who is the subject of the complaint; or

(iii) that the discipline committee hear and determine the formal complaint set

out in the written report.

(c) to hold in confidence all sessions and documentation; and

(d) in collaboration with ED, to prepare for each council meeting a report of its

investigation(s) and an annual report of its investigation(s) to the AGM

Investigation Details 2019 2020 2021 2022 

Professional Misconduct 4 0 6 0 

Professional Incompetence 0 0 0 1 

Total 4 0 6 1 

Complaint Outcome 

Not within SSMLT mandate 1 0 2 0 

In progress 0 0 3 0 

No further action 1 0 1 0 

Consensual agreement 2 0 0 0 

Refer to Discipline 0 0 0 2* 

Total 4 0 6 2 

* 1 complaint carried over from 2021
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DISCIPLINE COMMITTEE 

COMMITTEE MEMBERS: 

Robyn Mauza- chair Lawrence Martens Marlys Mooney  Nicole Jaster   

Judi Jones (public representative) 

DUTIES 

The Committee will hear any complaint referred to it by the CIC, decide whether a member is guilty

of professional misconduct or professional incompetence and make an order as to penalty if the 

Committee finds the member guilty.

The duties of the Committee shall be:

(a) to hear any complaint referred by Counselling and Investigation Committee and determine

whether the conduct of the member constitutes professional incompetence or professional

misconduct as outlined in the Act (s. 24);

(b) where a member is found guilty of professional incompetence or professional misconduct, to

issue orders as outlined in the Act (s. 25);

(c) to hold in confidence all sessions and documentation;

(d) report discipline decisions to council;

(e) post summaries of decisions of the Discipline Committee to the SSMLT website;

(f) to prepare and to provide to council an Annual Report of the number and nature of hearings

conducted.

SSMLT DISCIPLINE COMMITTEE 2022 ACTIVITIES 

Two (2) complaints have been referred to the discipline committees. Hearing dates are to be scheduled 

and expected in 2023. 
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PROFESSIONAL PRACTICES  COMMITTEE 

Doug Margach      Jodi Thompson  

COMMITTEE MEMBERS: 

Tricia Koob-chair

Melanie Chevrier  Michele Burns    Stephanie Gray 

PURPOSE AND DUTIES: 
Make recommendations to Council for matters related to registration, continuing professional 

education requirements, education programs, and execution of scholarships. 

COMPOSITION AND REPRESENTATION 

The committee shall consist of up to 7 (seven) members which include: 

• Two elected members of council;

• One public representative;

• Two practicing members at large of the SSMLT;

• The SSMLT representative to Program Advisory Committee;

• One representative from the Saskatchewan accredited
training program; and

• One practicing member of SSMLT representing employers.

SSMLT PROFESSIONAL PRACTICES COMMITTEE 2022 ACTIVITIES 

• Wheatland bounty scholarship approval and award

• Working group of the committee developed a jurisprudence education module. The

purpose of this module is to ensure new members are aware of professional

regulation and the mandate of SSMLT. Full committee to review in early 2022 for

recommendation to SSMLT council to include jurisprudence education and quiz as a

requirement for SSMLT membership. This module will also be made available to

current members.

FINANCE & AUDIT COMMITTEE 

PURPOSE AND DUTIES: 
To monitor the finance of the SSMLT to ensure short and long-term financial stability. To 

accomplish this, the ED shall provide the committee with quarterly reports with 

financial details. This committee in collaboration with the ED develop the budget to 

present to council for approval. The annual audit is reviewed by this committee and 

signed off by the chair of the committee each year following approval by council. 

COMPOSITION AND REPRESENTATION 
Consists of the President, Vice-President, and a public representative. 

SSMLT FINANCE & AUDIT COMMITTEE 2022 ACTIVITIES 
• Review quarterly finance reports

• Develop 2022 budget in collaboration with Executive Director



2022 SSMLT FINANCIAL STATEMENTS 
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