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DATE 

The Honourable Paul Merriman 

Minister of Health 

Room 204, Legislative Building 

2405 Legislative Drive 

Regina, SK S4S 0B3 

 

To the Honourable Minister Merriman. 

The Saskatchewan Society of Medical Laboratory 

Technologists (SSMLT) is honoured to submit the 2020 

Annual Report in accordance with the provisions of the 

Medical Laboratory Technologists Act, 1995. This report 

outlines our accountability to the legislature. 

  

SSMLT and the approximate 800 Medical Laboratory 

Technologists we regulate contribute to the 

Saskatchewan health care system and the lives of 

residents through the regulation. 

The annual report is a summary of the responsibilities 

prescribed to SSMLT in the MLT Act. The contents 

demonstrate the efforts to fulfill the public serving 

mandate effectively. 

 

Respectfully Submitted. 

 

 

Sherri Sandin, MLT 

President 

 

Saskatchewan Society of Medical Laboratory 

Technologists 
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ABOUT SSMLT:  

Professional regulation exists to protect the public from 

risk and to reduce the harm to those that are served 

by a profession. The SSMLT’s authority to regulate the 

MLT profession is delegated by the Saskatchewan 

legislature, on behalf of the public, through The 

Medical Laboratory Technologists (MLT) Act, 1996.  

 

MLT’s are regulated because the duties and services 

they provide,  if performed incompetently, unethically, 

or by unqualified individuals can pose a risk to the 

public.  

SSMLT has a governing council elected by the 

membership as well as government-appointed public 

representatives. The council acts on behalf of the 

organization and is responsible for applying the 

legislation to ensure compliance of the MLT Act. 

 

Saskatchewan Medical Laboratory Technologists that 

have a valid licence with SSMLT are authorized to 

practice and use the title MLT. MLTs are accountable 

to meet the registration requirements of the SSMLT on 

an ongoing basis and practice according to the 

Standards of Practice and Code of Ethics of the 

profession. 

 



Mission: 

Protect the public through regulation 

of Medical Laboratory Technologists 

in Saskatchewan  

 

Vision: 

Medical Laboratory Technology: 

Recognized as a Vital Link in Health 

Care  

 

Values: 

Quality and Safe Laboratory 

Services  

"Promoting excellence through policy 

in professional MLT regulation"  

 

Professional Competence  

"MLT regulation promotes 

continuous competence, knowledge, 

skills and expertise of members"  

 

Excellence in Healthcare  

"Work collaboratively with other 

healthcare professionals to enhance 

healthcare to the public"  

 



Admin 

Support 



REPORT FROM PRESIDENT &                 

EXECUTIVE DIRECTOR:  

We are pleased to present the annual report for the fiscal year 2020. 

This report describes how Council and the office contribute towards 

achieving the SSMLT’s mission, strategic goals, and strategic direction. 

The SSMLT office provides administrative support for Council, committees 

and manages issues, communications, and our statutory obligations. 

These obligations include registration and licensing, monitoring and 

enforcing activities  such as investigating complaints. 

The office also acts as liaison between Council, committees and members, 

government, the public, other professional organizations, education 

programs and other stakeholders. 

In 2020, SSMLT achieved the following: 

•  Risk identification, assessment and management strategies for 

 governance, registration and electronic services. 

•  Continued education of SSMLT council on governance processes. 

•  Data security training and education 

•  Development of a governance manual to provide guidance to 

 council and committee members on their role 

•  Facilitated virtual Continuing Professional Education opportunities 

 

There was additional focus in 2020 on business continuity throughout the 

pandemic with staff training on remote processes, security measures,  

database training  as well as a focus on implementing standard work 

processes for each job duty.  



Financial  Overview 

SSMLT revenue has remained stable year over year due an increase in 

member fees in 2020 that compensated for the reduction in Practicing 

members. 

Reduced expenses in 2020 fiscal year due to COVID-19 can be attributed to 

limited or not travel , live meetings or conferences.  This reduction is not 

sustainable. 

Refer to the audited statements at the end of this report for detailed 

information.  

The following graphs summarize the year over year performance 

comparison :  

 

 



Financial Budget to Actual Comparison 
These charts outline the detailed planned financial performance (budget) com-

pared against the final financial results (actual) for 2020.   

The 2020 expense variance was favourable, primarily due to meeting and travel 

limitations. 



 

  

 

  

 

 

Registration 
 



Registration Report  

The number of practicing MLTs continues to decrease year over year.  This 
trend is concerning and SSMLT has provided this data directly to all relevant 
SK MLT stakeholders in an effort to address this ongoing challenge.   

As noted in the 2011 SK Health Human Resources Plan : 

“Saskatchewan is reasonably well-positioned to replenish these occupations 
with the current supply of education seats, although Saskatchewan will 
have difficulty maintaining the current number of MLTs in the health system 
if we rely on the current number of education seats. “ 

Since 2015 the number of Practicing MLTs has decreased from 878 in 2015 
to 749 in 2020, resulting in a 5-year decrease of 129 (14.4%) in Practicing 
members . 

SK Polytechnic increased enrollment  from 16, to 20 to 32 and then to the 
current  capacity of 40.  While it is estimated that more than 90% of SK 
graduates become SSMLT members, the increased capacity has not 
resulted in a substantial increase in graduates.  To date the SK New 
graduates—MLT General  have resulted in approx. 20 new members 
annually since the 2019 licence year. 



Membership Category 
Beginning 2021 

Practicing 746 

Temporary Practicing-Under Supervision 3 

Total Practicing Members 
749 

Non-Practicing* 20 

Non-Practicing-w PLI 15 

Retired 35 

Honorary 2 

Total Membership 821 

SSMLT Membership Statistics 

Note: * Non-practicing may return to practice.  Example- Maternity Leave 

MLT Age Data 2020 

20 - 29 90 

30 - 39 188 

40 - 49 146 

50 - 59 242 

60 - 69 81 

70+ 2 

Total 749 

In 2010, the Canadian Institute for Health Information (CIHI) identified that ap-

proximately half of all MLTs would be eligible to retire within 10 years, with the 

greatest impact felt in Canada’s rural and remote communities. This period has 

closed in on the MLT community and its negative effects are evident.  

Current Practicing Membership age date indicates that 325 (43.5%) of  mem-

bers are age 50+ and 83 (11.1%)  are age 60+.   The ongoing decline in practicing 

members is a concern.  Canadian Institute for Health Information (CIHI) reports 

the mean age of retirement for public sector is 62 years.  Using this infor-

mation, it is estimated that  approximately 160 practicing MLTs will retire in the 

next 5years. 



SSMLT Registration Data 

Members not renewed 2018 2019 2020 

Retired 15 35 27 

Non-Practice* 0 13 17 

Unknown 23 4 5 

Moved 18 29 23 

Total not renewed 56 81 72 

New Applicants 2018 2019 2020 

New Graduates 37 24 22 

Canadian Certified 9 12 13 

IEMLT 8 10 9 

Total 54 46 44 

Registration comparative data highlights the number of Practicing 

members that are retiring is trending higher.   

New  Graduates from SK remains stable year over year, however, 

there has been a decrease in new graduates from out of province 

since 2018 due to demand for Medical Laboratory Technologists 



Statutory  

Committee Reports 



Counselling and Investigation Committee 

Committee Members Investigators  

Laura Sanfteleben, MLT Chair  Mary Kratchmer, MLT  

Nicola Salter MLT Lori Hutchison Hunter, NCIT specialized 
Brian Jaster  MLT  

Justine Preston MLT Legal Support 

Darlene Perry MLT Michael J. Phillips, McDougall Gauley LLP 

The Counselling and Investigation Committee is a standing committee required by sec-
tion 21 of Medical Laboratory Technologists Act, 1995. 

The duties of this Committee shall be: 

(a) to receive and review complaints brought against any member in writing;

(b) upon completion of its investigation, to make a written report as prescribed in  sec-
tion 22 of the Act, to the discipline committee recommending:

(i) that no further action be taken with respect to the matter under investig-
 ation; or 

(ii) the matter has been resolved with the consent of the complainant and  the
member who is the subject of the complaint; or

(iii) that the discipline committee hear and determine the formal complaint set
out in   the written report.

(c) to hold in confidence all sessions and documentation; and

(d) to prepare for the council an annual report of its investigations.

Investigation Details 2018 2019 2020 

Professional Misconduct 0 4 0 

Professional Misconduct & Pro-
fessional Incompetence 0 0 0 

Professional Incompetence 0 0 0 

Total 0 4 0 

Complaint Resolution 2018 2019 2020 

Not within SSMLT mandate 0 1 0 

No further action 0 1 0 

Consensual agreement 0 2 0 

Refer to Discipline 0 0 0 

Total 0 4 0 



Discipline  Committee 

Committee Members 

Virginia Marsh 

Cheryl Bear 

Marlys Mooney 

Donna Stadnyk 

Judi Jones-public representative 

The Discipline Committee is a standing committee as outlined in section 23 of 
Medical Laboratory Technologists Act, 1995. 

The duties of the Committee shall be: 

(a) to hear any complaint referred by Counselling and Investigation Com-
mittee and determine whether the conduct of the member constitutes profes-
sional incompetence or professional misconduct;

(b) where a member is found guilty of professional incompetence or

professional misconduct, to issue orders as outlined under section 25 of

the Act;

(c) to hold in confidence all sessions and documentation;

(d) report discipline decisions to council;

(e) post summaries of decisions of the Discipline Committee to the SSMLT

website; and

(f) to prepare and to provide to council an Annual Report of the number

and nature of hearings conducted.

In 2020, there were no cases referred to Discipline Committee. 



Administrative 

Committee Reports 



Professional Practices Committee 

Committee Members 

Lawrence Martens 

Pam Nyholt 

Tricia Koob 

Melanie Chevrier 

Jodi Thompson 

Employer representative — vacant 

The committee duties: 

• Administer, promote, and communicate information regarding annual awards
and scholarships;

• Promote and organize continuing education opportunities to members of
SSMLT;

• Promote, organize and communicate information about the MLT profession;

• Review continuing education submissions sent for credit assignment when nec-
essary;

• Audit continuing education credits;

• Make recommendations to the Council with respect to the requirements for reg-
istration in the SSMLT;

• Make recommendations to the Council with respect to examination eligibility

• Make recommendations to the Council with respect to criteria and procedures
for approval of medical laboratory technology education programs;

• Make recommendations to council for medical laboratory technology re-entry to
practice policy;

• Make recommendations to the Council with respect to Medical Laboratory Tech-
nologists standards of practice;

• Make recommendations to the Council with respect to adoption of a Code of
Professional Conduct for Medical Laboratory Technologists; and

• report to council and the Annual General meeting of the SSMLT.



Finance & Audit Committee 

Committee Members 

Ismaila Amusat 

Sherri Sandin 

Judy Jones — Public Representative 

The committee duties: 

• In conjunction with the Executive Director, prepare the preliminary annual budg-
et of SSMLT and submit it to the council;

• Make recommendations to the council regarding SSMLT annual budget and the
SSMLT finances, including income, expenditures, utilization, and investment of
surplus funds of SSMLT;

• Shall monitor the financial affairs of the SSMLT and provide an annual report to
council and SSMLT AGM highlighting the committee’s review of the audited fi-
nancial statements and any other significant financial information arising from
the external auditor

The committee in collaboration with the Executive Director developed and reviewed 
the 2021 budget and reviewed the 2019 audited financial statements. 

During 2020, adjustments were made related to expenditures to ensure that SSMLT 
could provide business continuity while increasing security.  SSMLT invested in several 
security measures to  safeguard data.  Restrictions to travel, made it necessary to facil-
itate virtual meetings of council, committees, and the Annual General Meeting. 

SSMLT Finance & Audit committee will continue to monitor best practices for security 
and financial stability. 



 2020 Audited      

Financial Statements 
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