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Mission, Vision & Values 
Mission 
Protect the public through regulation of Medical Laboratory 
Technologists in Saskatchewan 

Vision 
Medical Laboratory Technology: Recognized as a Vital Link in Health 
Care 

Values 
 

Quality and Safe Laboratory Services 
"Promoting excellence through policy in professional MLT regulation" 
 
Professional Competence 
"MLT regulation promotes continuous competence, knowledge, skills 
and expertise of members" 
 
Excellence in Healthcare 
"Work collaboratively with other healthcare professionals to enhance 
healthcare to the public" 
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About SSMLT 
The purpose of professional regulation is to protect the public from risk and 
reduce harm to those a profession serves. In Saskatchewan, the Medical 
Laboratory Technologist (MLT) profession is regulated by the 
Saskatchewan Society of Medical Laboratory Technologists (SSMLT).  MLTs 
are regulated because the services MLTs provide can pose a risk to the 
public if performed incompetently or unethically.  

The government of Saskatchewan has granted SSMLT the legal authority 
to regulate the Medical Laboratory Technologists profession through the 
Medical Laboratory Technologists Act, 1995.  The Act sets out the rules 
that SSMLT must follow for the regulation of the MLT profession. 

Regulatory and Administrative bylaws are developed by SSMLT, approved 
by the membership and direct the day-to-day operations of the 
organization.  Regulatory bylaws approved by the SSMLT membership also 
require approval of government of Saskatchewan.   

Regulatory bylaws approved at the 2018 SSMLT AGM were approved by 
the government of Saskatchewan for implementation.  Regulatory bylaw 
changes include the following additions to Section 7 ‘General 
requirements for membership” 

• provide evidence that the applicant meets the requirements for 
proficiency in English that is recognized by council; 

• provide evidence satisfactory to the council of the applicant’s 
good character; 

• provide government issued photo identification as approved by 
council. 

Policies outlining details and requirements were developed and 
implemented.  SSMLT website/legislation/policies 

SSMLT has communicated to SK Polytechnic the changes to membership 
requirements as they may affect academic programs. MLT and 
Diagnostic Cytology program admission requirements have been 
updated to align with SSMLT registration requirements for program entry 
fall 2020. 

 

https://ssmlt.org/site/legislation/policies?nav=sidebar
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Message from  
President & Executive Director 
We are pleased to provide a report on behalf of SSMLT officers and directors.  In 
2019 our team focused on the following areas: 

1. Policy development for regulatory bylaw changes                                          
2.   Communication of new bylaws & policies to members and stakeholders                 
3.   Collaboration with MLT regulators from all Canadian jurisdictions to  
 standardize registration processes                                                                      
4.   Continue development of Clinical Skills Assessment tool                                  
5.   Provide training to assist directors and officers in fulfilling their role with 
 SSMLT                                                                                                                    
Progress was made of regulatory bylaw and policy implementation in 2019.  
SSMLT along with other MLT regulators through the Canadian Alliance of 
Medical Laboratory Professional Regulators (CAMLPR) have identified 
common registration pre-requisites to be registered in Canada.  CAMPLR and 
CSMLS work collaboratively to assess services and determine necessary 
requirements for items such as Prior Learning Assessment, Competency profiles 
and examinations. Work continues on developing the clinical skills assessment 
tool. We anticipate a ‘launch’ to SSMLT membership at the 2020 fall 
conference.  SSMLT sponsored three members of council to attend board 
training workshop in 2019.  In addition, SSMLT President and Vice-president will 
be attending board chair training in early 2020. 

Process Improvement                                                                                                       
SSMLT continues to seek efficiencies through process improvement.  Through this 
work, we have implemented new processes to conduct several meetings by 
videoconference.  Efficiencies will require less travel time for council and free up 
resources to fulfill the public protection mandate. 

Financial Overview                                                                                                                
The SSMLT continues to be diligent and operate in a fiscally responsible manner.  
Revised administrative bylaws include a Finance & Audit committee that will 
provide further review and oversight over financial operations.  SSMLT has utilized 
a process for consensual agreement to resolve complaints.  This has substantially 
reduced the time to resolution as well as legal costs. 

 
Acknowledgements  
We would like to thank SSMLT council and committees for their energy and 
commitment toward the work of the SSMLT and the duty to protect the public.    
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Registration Report  
 

SSMLT licenses MLTs in the following 3 areas of practice: 
 

• MLT General (Chemistry, Hematology, Transfusions, Microbiology, and 
Histology) 

• MLT- Diagnostic Cytology (Graduates since June 2017 includes Histology) 
• MLT- Clinical Genetics 

 

2020 Membership Category 
 

Year Beginning  
             

Practicing 778 
Temporary Practicing-Under Supervision 2 
Non-Practicing 20 
Non-Practicing-w PLI 6 
Retired 32 
Honorary 2 
Total Membership 840 

 
Year to Year Comparison-Practicing Membership 
 

 
 
*Note: data was previously reported as license year beginning.        
This data reflects license year end.  
SSMLT license year is December 1-November 30. 
Source SSMLT Database 
 
 
 
 

885 893
884 882 898

867
848

835
804

778

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

Practicing Members- License year
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Registration Report – cont’d 
 

Registration declined by 26 practicing member’s year over year and was in large 
part due to retirements.  The age demographic has seen a decrease of 
members greater than age 50 years since 2017(approx. 6% decrease). 
Enrollment capacity for the MLT program at SK Polytechnic has increased to 40 
students. SSMLT will monitor to determine if this capacity is adequate to fill 
vacancies created by further anticipated retirements.  A substantial number of 
vacancies within the province continue to be outside Regina and Saskatoon 
and SSMLT has advised stakeholders that this may impact service delivery.  SSMLT 
will continue to strategize with stakeholders to identify mechanisms to enhance 
recruitment to locations in need. 
 
Members not renewed 

Members not renewed 2018 2019 
Retired  15 35 

Non-Practice 0 13 

Unknown 23 4 

Moved  18 29 

Total not renewed  56 81 
 
2019 New applicants  

New Applicants  2018 2019 
New Graduates 37 24 
Canadian Certified  9 12 
IEMLT  8 10 
Total 54 46 

 
SSMLT Age Demographics  
MLT Age Data 2014 2017 2019 
20 - 29 41 122 123 
30 - 39 126 154 178 
40 - 49 365 164 154 
50 - 59 286 296 253 
60 - 69 66 96 69 
70+ 14 3 1 
Total 898 835 778 

 
Source: SSMLT Database 

New Applicants  
 

Decrease  
 

14.8% 
 
 
 

Members not Renewed 
 

Increase  
 

44.6% 
 

Members 50 years+ 
 

2014 - 40.8% 
 

2017 – 47.3% 
 

2019 – 41.5% 
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Standing Committee Reports  
 
Counselling and Investigation Committee 
 
Committee Members   Investigators  
 
Laura Sanfteleben, MLT Chair  Mary Kratchmer, MLT  
Nicola Salter MLT    Lori Hutchison Hunter, NCIT specialized 
Brian Jaster MLT 
Tricia Koob MLT    Legal Support 
Darlene Perry MLT    Michael J. Phillips, McDougall Gauley LLP 
Justine Preston MLT 
Carla Berry MLT, alternate 
 
The Counselling and Investigation Committee is a standing committee required 
by section 21 of Medical Laboratory Technologists Act, 1995. 
The duties of this Committee shall be: 
(a) to receive and review complaints brought against any member in writing; 
(b) upon completion of its investigation, to make a written report as prescribed in    
section 22 of the Act, to the discipline committee recommending: 
 (i) that no further action be taken with respect to the matter under 
 investigation; or 
 (ii) the matter has been resolved with the consent of the complainant and 
 the member who is the subject of the complaint; or 
 (iii) that the discipline committee hear and determine the formal 
 complaint set out in the written report. 
(c) to hold in confidence all sessions and documentation; and 
(d) to prepare for the council an annual report of its investigations. 
 

Investigation Details 2018 2019 
Professional Misconduct 0 4 
Professional Misconduct & 
Professional Incompetence 

 
0 0 

Professional Incompetence 0 0 
Total  0 4 

 
 
 
 
 
 
 

Complaint Resolution 2018 2019 
Not within SSMLT mandate 0 1 
No further action 0 1 
Consensual agreement 0 2 
Refer to Discipline 0 0 
Total  0 4 
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Standing Committee Reports -cont’d 
 

The complaint, investigation, remediation and discipline of members who 
breach ethical and/or competency obligation are a legislated duty of the 
SSMLT.  This is to protect the public from harm due to incompetence or unethical 
practice.  This work is important and must be carried out in a fair and defensible 
manner for both the SSMLT member, the complainant and members of the 
public. SSMLT contracts investigators trained and experienced with the 
regulatory investigation process. The costs associated with this process include 
staff time, legal fees, cost of investigation or discipline operation, committee 
meetings and discipline hearings.  
 
2019 costs directly associated to managing investigations was $14,703.86 or 
approximately $18.90/ practicing member. In 2019, SSMLT did not conduct any 
discipline hearings.  Should a discipline hearing be required, the estimated 
minimum cost is $30,000 or $38.56/practicing member. 
 
 
Discipline Committee 
 
Committee Members 
 
Virginia Marsh 
Cheryl Bear 
Marlys Mooney 
Donna Stadnyk 
Judi Jones-public representative 
 
The Discipline Committee is a standing committee as outlined in section 23 of 
Medical Laboratory Technologists Act, 1995. 
 
The duties of the Committee shall be: 
(a)  to hear any complaint referred by Counselling and Investigation 
 Committee and determine whether the conduct of the member 
 constitutes professional incompetence or professional misconduct; 
(b)  where a member is found guilty of professional incompetence or 
 professional misconduct, to issue orders as outlined under section 25 of 
 the Act; 
(c)  to hold in confidence all sessions and documentation; 
(d)  report discipline decisions to council; 
(e)  post summaries of decisions of the Discipline Committee to the SSMLT 
 website; and 
(f)  to prepare and to provide to council an Annual Report of the number 
 and nature of hearings conducted. 
 
In 2019, there were no cases referred to Discipline Committee. 
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Administrative Committee Report  
 
 
Education, Marketing & Development Committee 
 
 
Committee Members 
 
Lynn Farkas 
Jessica Okerman 
Shelley Stadnyk 
Tonya Gorkoff 
Rob Ruskin 
 
 
The Education, Marketing & Development Committee is an administrative 
committee of SSMLT.   
 
The duties of this Committee include: 
(a) to assess the membership need for continuing education, refresher and 
 upgrading courses and educational workshops and to make 
 recommendations to the Council; 
(b) to be responsible for setting up lectures, workshops and seminars for the 
 membership; 
(c) to administer the Wheatland Bounty Scholarship and determine recipients 
 thereof; 
(d) to determine any special recognition awards and make arrangements  
 
The Education, Marketing and Development committee reviewed scholarship 
applications and approved two scholarship awards. Implementation of revised 
SSMLT administrative bylaws in 2019, will combine functions of this committee will 
be combined with Regulatory Affairs committee to become the Professional 
Practices committee in 2020. 
 
 
Regulatory Affairs Committee 
 
This committee did not have duties in 2019.  Implementation of revised SSMLT 
administrative bylaws in 2019, will combine the functions of this committee will be 
combined with Educations, Marketing and Development committee to become 
Professional Practices committee in 2020.  
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